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This paper is part of a series of articles which research the human resources management system of the
British local authorities. It aims to explore the implication of the human resources management system

reform in Japanese local governments.

This research is conducted from three perspectives: “the Job Evaluation Scheme”, “the Action for
Personnel Development” and “the Support from agencies related to the local authorities”.
In this article, we introduce “the Summary of the qualification system in England and the Action of
the Sector Skills Councils on the National Occupational Standards” and “the Difference of expertise
between British local governments personnel and Japanese local governments personnel”.
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